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F. ENGEL K/S
Founded in 1927 by Carl J. Engel. F. Engel K/S is one of Denmark’s oldest textile companies. Following a visit to the USA, Carl J. Engel got the bright idea of manufacturing
Blue Denim workwear, and the company subsequently experienced rapid growth. With
the Denim overall which he had brought home from the USA, Carl J. Engel laid the
foundation for one of Denmark’s first workwear manufacturers.
In 1964, F. Engel K/S made its initial foray into the fashion industry – first with a series
of men’s trousers under the brand name IN-CA, subsequently adding the Easy Line
brand to the company’s fashion portfolio. In 1989, F. Engel acquired the Sunwill brand.
Carl D. Engel’s great passion for hunting led to the creation of the Deerhunter brand
in 1985.
Alongside its production of workwear, the company has undergone continual, rapid
development – among other things acquiring the workwear brand WorkZone in 1996.
Today, the group is divided into three well-consolidated, autonomous divisions:
Workwear, Menswear and Hunting & Outdoor. There are 120 employees at the company’s head office in Denmark, and approx. 350 workers employed at its own factories
in Lithuania, where many of the company’s products are manufactured.
Today, the textile group is run by the fourth generation of the Engel family, and thanks
to our ability to continually develop the business and our ongoing commitment to
quality, the brand is stronger than ever.
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ENGEL FAMILY A KEY
PART OF THE BUSINESS
F. Engel K/S remains a family-owned Danish company and is currently
run by the fourth generation of the Engel family – three sons, who
in addition to being CEOs each have their own area of responsibility.

CARL D. ENGEL
Carl D. Engel is the third generation of the Engel family.
In addition to being chairman of the board, he is actively
involved in the day-to-day running of the business, and
thanks to his extensive knowledge – not least concerning
factory operations in Lithuania – he is an important
source of input and feedback for company management.

INGER D. ENGEL
Inger D. Engel also represents the third generation of the
Engel family, and in addition to being a member of the
board, she was formerly responsible for bookkeeping and
accounts. By virtue of her years with the F. Engel K/S,
Inger D. Engel has been able to collate substantial
historical material which continues to be of great
benefit to business operations.
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CARL ERIC ENGEL
Carl Eric Engel represents the fourth generation of the
Engel family. In addition to being company CEO and
member of the board, Carl Eric Engel is responsible for
the German workwear subsidiary. He is also responsible
for workwear product development, with specialist
knowledge of safety workwear.

JOHN ENGEL
John Engel is the fourth generation of the Engel family.
In addition to being company CEO and member of the
board, John Engel is responsible for the menswear
brand Sunwill, acquired by F. Engel K/S in 1989.

LARS ENGEL
Lars Engel also represents the fourth generation of the
Engel family. In addition to being company CEO and member
of the board, he is responsible for Deerhunter – the hunting
and outdoor division – which was established in 1985.
Lars Engel also holds the title of Belgian consul.
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THREE DIVISIONS
F. Engel K/S is a diverse textile group specialising in workwear,
hunting wear and men’s trousers. As a supplier to companies of all
sizes in the domestic and international markets, the company has
proved itself highly skilled in keeping up with developments and
solving a wide range of tasks.

WORKWEAR
Since 1927, F. Engel K/S has manufactured workwear,
and under the brands FE Engel and WorkZone, the
company is now one of the leading Danish suppliers of quality workwear. We supply workwear to the
manufacturing industries, the commercial sector,
building and construction and the offshore sector etc.
As providing professional advice to our customers and
end-users is high on our agenda, we place stringent
demands on ourselves with regard to product quality,
innovation, creativity and flexibility.
Our workwear is continually being adapted to meet
market demands. We sell workwear that meets your
requirements – whether it falls under the heading traditional, modern or workwear that has to comply with
specific certification standards.
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SUNWILL
Sunwill was founded in 1963 as an exclusive tailoring
business. F. Engel K/S acquired the company 26 years
later, significantly expanding its business activities
through the specialised production of men’s trousers.
The name Sunwill quickly became an independent brand.
One of Sunwill’s core values is our personal commitment
to production and service – a value we do our utmost to
pass on to our working partners.
Thanks to our ability to constantly develop and live up to
our traditions of uncompromising quality, Sunwill is today
a strong brand with its finger on the pulse.

DEERHUNTER
Deerhunter® was established in 1985 as a direct
result of the Engel family’s passion for hunting
and outdoor pursuits.
Deerhunter’s vision is to develop and manufacture clothing for modern-day hunters and outdoor
enthusiasts for whom freedom of movement and
high-technical quality are of paramount importance.
For more than 25 years, Deerhunter® has grown and
expanded its collections so that we are now able to
supply a complete range of hunting and outdoor wear.
In 2009, Deerhunter® was granted a Royal Warrant
to supply HM the Queen and the Royal Danish Court,
an appointment we are extremely proud of.
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FE ENGEL
While experience and innovation are no guarantee for success,
they do play a decisive role. It is important to keep pace with
technological advances, and in so doing live up to the ever-growing
demands of the labour force for professional workwear. Our
models have been developed over the years, but the philosophy
behind our product development and production remains the
same: We supply superior functionality, comfort and durability.
8

WORKZONE
Workwear is designed to be used, washed and worn. It must be
able to withstand a wide range of uses and daily challenges in
all kinds of weather. Many tradesmen want to continue using the
strong, functional workwear they know. At the same time they
want to combine new styles and achieve a more personal look –
something which is now possible with WorkZone workwear.
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Did you know that the vast majority of
our workwear is Oeko-Tex certified?
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CODE OF CONDUCT
F. Engel K/S is committed to socially responsible
partnerships and has therefore established a series
of reasonable working conditions to be upheld by all
F. Engel K/S suppliers.

EMPLOYEES
F. Engel K/S prohibits its suppliers and subsuppliers from
using child labour. F. Engel’s suppliers must meet the
following requirements with regard to employees:
• An employee’s minimum age must not be less than 15
years (14 years in countries where the ‘Organisation of
employers and workers’ so permits) according to the
ILO (International Labour Organization) Convention.
• The use of illegal workers or involuntary workers is
prohibited.

WORKING CONDITIONS
In the interests of human rights, F. Engel K/S requires
that its suppliers respect the following points regarding
employee working conditions:
• Employees must be treated with respect irrespective
of religion, race, gender, political beliefs or social
background.
• Overtime must be voluntary and in accordance with
local legislation.
• Remuneration must as a minimum be that prescribed
by local legislation and must be paid regularly and on
time.
• In the case of pregnancy, agreed maternity leave must
be granted in accordance with local legislation.
• No form of physical punishment or harassment is
acceptable.

WORKING ENVIRONMENT
F. Engel K/S requires that certain environmental standards are maintained for people working at its supplier’s
factories or at its subsuppliers. Suppliers must therefore
ensure that the following conditions are met:
• Fire alarms and emergency exits must be clearly
marked and indicated on all floors.
• Adequate lighting and ventilation must be installed
in the factory.

• The temperature must be acceptable.
• Employees must have access to clean drinking water.
• Employees must have access to clean toilets.
F. Engel K/S expects that all the above conditions are
met, and reserves the right to make random inspection
visits to all factories to check that all its suppliers meet
the above terms and conditions.
If the supplier does not address these requirements seriously, F. Engel K/S will be compelled to cancel all existing
orders and stop the cooperation immediately after giving
max. one warning.

CLIMATE
Over the years, climate has become an increasingly
important issue, and F. Engel K/S has therefore taken
it upon itself to become more green. We have therefore
introduced a series of measures to reduce the company’s
carbon footprint over the long term. We have entered
into a climate partnership with DONG Energy that will
make visible and map the company’s energy consumption, thereby ensuring that we realise a number of energy
optimisations.
In simple terms, this means we have entered into an
agreement to pay a little more for our electricity. In
exchange, we require that the power we receive is green,
i.e. that it stems from renewable energy such as wind
and solar power – and not, for example, from coal, gas or
wood pellets.
In addition to consciously deciding to purchase green
electricity, we also want to ensure that we are perceived
as being a more eco-friendly enterprise. It is a question of
making widespread changes so that we realise savings.
For example, something as simple as replacing ordinary
light bulbs with LED bulbs can make a difference to the
overall energy equation. Measures which are in fact relatively easy to implement.
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F. ENGEL – A SECURE
BUSINESS PARTNER
FABRICS
Our fabrics are carefully selected by our product development group. All fabrics are monitored
for colour fastness, weight and not least durability before they enter our workwear manufacturing process. The durability of fabrics is tested – e.g. using the Martindale test, where the fabric
is subjected to a pressure of 12kPa. For example, we stock several fabrics that can withstand up
to 250,000 rub cycles.

OWN PRODUCTION IN LITHUANIA
F. Engel K/S has two factories in Lithuania under the name ENGEL-Dali. Both factories are
equipped with the latest technology, which ensures high standards of quality and flexible
delivery. Close proximity also means increased flexibility – the transport time between
Lithuania and our base in Haderslev in Jutland is a mere 48 hours.

QUALITY CONTROL – QUALITY IS NO ACCIDENT
Our workwear must be of the highest quality throughout. It is not enough that fabrics are strong
and colour fast. It is every bit as important that stitching, buttons, zippers and finish are of
first-class quality. We therefore employ quality controllers at our factories and carry out spot
checks on all goods shipments we receive to maintain premium quality.

SPECIAL ORDERS
We are well aware that no two businesses or individuals are exactly alike and therefore cater to
a wide range of needs. If our standard collections do not meet customer requirements, we can
also produce special orders – this may mean moving pockets, adding reflectors or supplying
small or large sizes, but whatever the requirement, we are always pleased to help and advise.
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PRINT AND TRANSFER
F. Engel K/S understands how important it is that workwear meets requirements with
respect to durability, fit and functionality, but we also know that workwear is often used
to help profile your business or workplace. We therefore offer either embroidery or logo
transfers on the vast majority of our clothing. Embroidery and transfers today are
produced in a strong quality that withstands normal washing programmes.

WAREHOUSE
All orders are processed by our warehouse staff, who scan each individual item of clothing
before it leaves the factory.

DELIVERY
Delivery does not just mean delivering the goods to the appointed destination – rather it
includes the whole package, namely reliability of supply and fast and flexible delivery times.
We have substantial expertise in this area, and all our surveys show a high level of customer
satisfaction regarding our deliveries. Service is a key parameter at F. Engel, which is why we
maintain a 98% reliability of supply – something we are very proud of.
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OWN FACTORIES
IN LITHUANIA
UTENA
Established in 1991, the Engel-Dali group
has two factories in Lithuania. Our main
facility is in Utena, an industrial town in
north-east Lithuania known for its textile and
food industries. The modern facility, which
employees a workforce of approximately 210,
has sole management responsibility for the
Engel Dali group. Its primary activities include
the manufacture of FE Engel and WorkZone
workwear and Sunwill jeans. The factory has
a production capacity in excess of 10,000
units per week and operates double shifts to
ensure maximum utilisation of machinery
and equipment.
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ZARASAI
In the small town of Zarasai in north-east
Lithuania lies Engel-Dali’s subfactory
employing a workforce of approximately
140. As with its sister factory in Utena, the
plant is equipped with the latest technology
for producing Sunwill men’s trousers. The
factory has a production capacity in excess
of 5,000 pairs of trousers per week. In
addition to trouser production, the facility
houses the cutting department and raw
material warehouse for workwear and
Sunwill.
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SERVICE
CUSTOMER SERVICE
Today, service is one of the most important
business parameters. Our customer service
staff are on hand to respond to customer
queries by phone or email whether your
enquiries concern order placement, product
questions or complaints.

Did you know that
we have more
than 300 different
models in our
product range?
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MARKETING
The company has its own in-house
marketing agency employing a
team of graphic designers and
marketing staff. We produce our
own catalogues and price lists,
advertising, campaigns, order lists
and distributor proposals for end
customers.

WEBSHOP
We offer our distributors/end-users a
webshop solution that makes ordering
clothes easy and flexible. Webshop
users receive their own login, and
have the option of choosing their own
‘clothing range’, making it easy for
individual employees to place their
orders at any time of the day or night.
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SHOWROOM
The company has its own showroom in Haderslev where all
the models and colour combinations in the FE Engel and
WorkZone ranges are on display. The showroom also
features our own fittings and Point of Sale material.
The showroom is used for internal meetings – and external
meetings where distributors and end customers are invited
to attend a comprehensive presentation of our full product
portfolio.
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Did you know that the
‘F’ in F. Engel stands for
Frederik? Frederik was
the father of founder
Carl J. Engel and helped to
start the company in 1927.
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F. ENGEL
Norgesvej 12 · DK - 6100 Haderslev
Tlf. (+45) 74 22 35 10 · Fax (+45) 74 22 35 19
fe@f-engel.com · www.f-engel.com

